Career Road Map – Part 2

        Self Assessment – Who Am I?


Activity 2.1

Holland Career Test

Assume you went to a party by yourself.  At this party there are several groups of people standing and talking.  Each group is discussing a specific topic.  Which group would you feel most comfortable joining?   Indicate below your 1st, 2nd and 3rd choices. The first three letters of each area will be your Holland Career Code.   Example:  RAC for realistic, artistic and conventional.  

	Realistic

People who have athletic or mechanical ability, prefer to work with objects, machines, tools, plants or animals, or to be outdoors.
	Investigative
People who like to observe, learn, investigate, analyze, evaluate or solve problems.

	Artistic
People who have artistic, innovating or intuition abilities and like to work in unstructured situations using their imagination and creativity.
	Social

People who like to work with people to enlighten, inform, help, train, or cure them, or are skilled with words.

	Enterprising

People who like to work with people, influencing, persuading, performing, leading or managing for organizational goals or economic gain.
	Conventional

People who like to work with data, have clerical or numerical ability, carry out tasks in detail or follow through on others' instructions.


YOUR HOLLAND CODE:
______   
______ 
______

Now, connect to the CareerSmarts site, www.careersmarts.com and choose the self-assessment link to take the same interest test by using Career Zone.  Identify two or three titles for each interest area, which match your career code.  You can mix your code letters.  If you do not like your choices, go back and re-do the test.  Look at all the Holland Code links.

	YOUR HOLLAND CAREER CODE
	JOB TITLES

	1st
	·  

	2nd
	·  

	3rd
	· 


Activity 2.2

MATCH THE ZONES TO THE HOLLAND CODE

Match each zone to the Holland Code by placing the appropriate letter(s) in each box.

R = Realistic
I = Investigative
      A = Artistic
E = Enterprising
    S = Social   C = Conventional

	NAME THE ZONE
	LIST THE  HOLLAND CODE(S)
	NAME THE ZONE
	LIST THE  HOLLAND CODE(S)
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Your Holland Code:

Activity 2.3

Birkman Personality Test

INSTRUCTIONS:

Read each pair of phrases and decide which side of the pair is most descriptive of you. As you make your choices, assume that all jobs are of equal pay and prestige. You can also complete this test on the Internet at:  http://www.review.com/Birkman/
	
	COLUMN A
	
	COLUMN B

	1
	I would rather be a wildlife expert.                                       
	
	I would rather be a public relations professional.

	2
	I would rather be a company controller.                              
	
	I would rather be a TV news anchor

	3
	I would rather be a tax lawyer.
	
	I would rather be a newspaper editor.

	4
	I would rather be an auditor.                                              
	
	I would rather be a musician.

	5
	I would rather be a production manager.                          
	
	I would rather be an advertising manager.

	6
	I would rather be an accounting manager.                      
	
	I would rather be a history professor.

	7
	I would rather be a bookkeeper.                                     
	
	I would rather be an electrician.

	8
	I would rather be a writer.
	
	I would rather be an elected official.

	9
	I would rather be a clerical worker.                               
	
	I would rather be a carpenter.

	10
	I would rather be a payroll manager.


	
	I would rather be a manager of engineering.

	11
	I would rather be an audit manager.                           
	
	I would rather be a safety manager

	12
	I would rather be an artist
	
	I would rather be a salesperson.

	13
	I am usually patient when I have to wait on an appointment.                                                                                         
	
	I get restless when I have to wait on an appointment.

	14
	It is easy to laugh at one's little social errors or "faux pas".
	
	It is hard to laugh at one's little social errors or "faux pas".

	15
	It is wise to make it known if someone is doing something that bothers you.
	
	 It is wise to remain silent if someone is doing something that bothers you.

	16
	It's not really OK to argue with others even when you know you are right.
	
	It's OK to argue with others when you know you are right.

	17
	I like to bargain to get a good price.                       
	
	I don't like to have to bargain to get a good price.

	18
	It is easy to be outgoing and sociable at a party with strangers.
	
	It is hard to be outgoing and sociable at a party with strangers.

	19
	I would read the instructions first when putting a new toy together for a child.

	
	I would just "jump in" and start putting a new toy together for a child.

	20
	It is usually best to be pleasant and let others decide if your ideas are worth accepting.
	
	 It is usually best to be forceful and "sell" your ideas to others.

	21
	I usually like to work cautiously
	
	I usually like to work fast.

	22
	Generally I prefer to work quietly with a minimum of wasted movement.
	
	Generally I prefer to move around and burn some energy while I work.

	23
	I don't like to have to persuade others to accept my ideas when there is a strong forceful opposition or argument from others.
	
	I like to sell and promote my ideas with others even when it takes some argument

	24
	It is better to listen carefully and be sure you understand when topics are being discussed.
	
	It is better to speak up quickly and be heard when topics are being discussed.

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


BIRKMAN PERSONALITY TEST CONTINUED:

SCORING:

INTEREST H:

______Number of items checked in questions 1 – 6, column B.

INTEREST V:

______Number of items check in questions 7 – 12, column B.

STYLE H:

______Number of items checked in questions 13 – 18, column B.

STYLE V:

______Number of items checked in questions 19 – 24, column B.

YOUR INTEREST COLOR:

Read the four statements below and see which one describes your number accounts above:

	
	BLUE
	Your Interest H count is 4 or more, and your Interest V count is 3 or less.  
	You like creative, humanistic, thoughtful, quiet types of job responsibilities and professions.

	
	GREEN
	Your Interest H count is 4 or more and your Interest V count is 4 or more.
	You like persuasive, selling, promotional, and group-contact types of job responsibilities and professions.

	
	RED
	Your Interest H count is 3 or less, and your Interest V count is 4 or more.  
	You like practical, technical, objective, and hands-on, problem-solving types of job responsibilities and professions.

	
	YELLOW
	Your Interest H count is 3 or less and your Interest V count is 3 or less.  
	You like organized, detail-oriented, predictable and objective types of job responsibilities and professions.


YOUR STYLE COLOR:

Read the four statements below and see which one describes your number accounts above:

	
	BLUE
	Your Style H count is 4 or more, and your Style V count is 3 or less.  
	You prefer to perform your job responsibilities in a manner that is supportive and helpful to others with a minimum of confrontation.  You prefer to work where you and others have time to think things through before acting.

	
	GREEN
	Your Style H count is 4 or more and your Style V count is 4 or more
	You prefer to perform your job responsibilities in a manner that is outgoing and even forceful.  You prefer to work where things get done with a minimum of thought and where persuasion is well received by others.

	
	RED
	Your Style H count is 3 or less, and your Style V count is 4 or more.  
	You prefer to perform your job responsibilities in a manner that is action-oriented and practical.  You prefer to work where things happen quickly and results are seen immediately.

	
	YELLOW
	Your Style H count is 3 or less and your Style V count is 3 or less.  
	You prefer to perform your job responsibilities in a manner that is orderly and planned to meet a known schedule.  You prefer to work where things get done with a minimum of interpretation and unexpected change.  


BIRKMAN PERSONALITY TEST CONTINUED:

OCCUPATIONAL INTERESTS

Place an “I” on the chart below indicating your Interests.  Place an “s” on the chart indicating your style.

	RED likes to:

· Build

· Organize

· See a finished product.

· Solve a practical problem.

· Work through people.


	GREEN likes to:

· Sell and promote

· Persuade

· Motivate people

· Counsel or teach

· Work with people

	YELLOW likes to:

· Schedule activities

· Do detailed work

· Keep close control

· Work with numbers

· Work with systems


	BLUE likes to:

· Plan activities

· Deal with abstraction

· Think of new approaches

· Innovate

· Work with ideas.


Active Behavior

	RED appears:

· Objective about people

· Commanding

· Competitiive

· Practical

· Forceful

	GREEN appears:

· Personable

· Directive

· Outspoken

· Independent

· Enthusiastic about new things



	YELLOW appears:

· Sociable

· Orderly

· Cooperative

· Consistent

· Cautious

	BLUE appears:

· Perceptive

· Agreeable

· Conscientious

· Reflective and creative

· Cautious




Career Fields

	RED 

· Manufacturing

· Managing

· Small business ownership

· Surgery


	GREEN 

· Marketing/advertising

· Training

· Therapy

· Teaching

· Public relations

	YELLOW 

· Research
· Banking/Finance
· Accounting

	BLUE 

· Writing/Editing

· Teaching

· Inventing

· Clergy




Activity 2.4

People, Data, Technology

Each occupation can be analyzed into three components:  People, data (information) and things (technology).  Check off as many of the items listed below that you believe you have the ability to do or would like to do.  

PEOPLE


DATA/INFORMATION
THINGS

__ advising

__ accounting

__ agility & speed

__ briefing

__ analyzing

__ assembling

__ communicating

__ balancing

__ calibrating

__ consulting

__ budgeting

__ constructing

__ coaching

__ collecting

__ cooking

__ facilitating

__ comparing

__ crafting

__ following through

_ compiling

__ growing things

__ giving feedback

__ computing

__ hammering

__ guiding discussions
__ creating

__ hand & eye coordination

__ influencing

__ designing

__ handling & packaging

__ initiating

__ estimating

__ have finger dexterity

__ instructing

__ evaluating

__ inspecting

__ interviewing

__ forecasting

__ maintaining

__ managing

__ idea generating

__ maneuvering

__ mentoring

__ imagining

__ manufacturing

__ motivating

__ interviewing

__ molding

__ negotiating

__ organizing

__ motor skills

__ persuading

__ planning

__ operating

__ public speaking

__ problem solving

__ painting

__ selling


__ researching

__ precision with hands

__ sponsoring

__ retrieving info

__ preparing

__ supervising

__ surveying 

__ repairing

__ teaching

__ sorting


__ setting up

__ training

__ synthesizing

__ using my hands

__ tutoring

__ systematizing

__ weaving

Total checks of each column:

_____


______


______
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Activity 2.5

Aptitude Tests

Aptitude tests measure your “in-born” or natural abilities.  The Differential Aptitude Test, DAT, may be administered by your school or a similar test administered by the Armed Services, called the “Armed Services Vocational Aptitude Battery,” ASVAB, is available through your counselor.  

If you have taken either of these two exams, enter your top three score categories by numbering the categories 1, 2 and 3.

	
	DAT SCORES
	ASVAB SCORES
	SUGGESTED CAREER MAJORS

	
	Verbal Reasoning
	Word Knowledge
	Arts, Communications, Humanities

	
	Numerical Reasoning
	Arithmetic Reasoning

Mathematics Knowledge

Numerical Operations
	Engineering, Industrial Technology, Finance

	
	Mechanical Reasoning
	Auto & Shop Information

Mechanical Comprehension

Electronics Information
	Engineering, Industrial Technology

	
	Spelling
	Coding Speed
	Business, Communications

	
	Abstract Reasoning
	
	Health, Humanities, Business

	
	Perceptual  
	Paragraph Comprehension
	Health, Business, Humanities

	
	Spatial Relations
	General Science
	Engineering, Industrial Technology, Arts, Architecture, Interior Design, Health

	
	Language Usage
	Word Knowledge


	Business, Human Services
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Activity 2.6

Career Exploration Inventory

You can choose your career by analyzing your skills.  At the O*Net site you can identify your skills and have the software suggest appropriate positions for you.  Connect to the CareerSmarts site, www.careersmarts.com and choose the self-assessment link to take the O*Net skills test.

[image: image15.wmf] 


Make sure you print the results of your test for your career folder.

Activity 2.7

Life Styles/Values

Identifying your personal values is an important part of a successful career plan. In this context, the word "value" refers to how you feel about the work itself and the contribution it makes to society. Most people who pursue work that is acceptable with their values feel satisfied and successful in their careers.

Work values can be divided into two functional categories. INTRINSIC values are those that relate to a specific interest in the activities of the work itself, or to the benefits that the work contributes to society. EXTRINSIC values relate to the favorable conditions that accompany an occupational choice, such as physical setting, earning potential, and other external features. Most people, in order to feel truly satisfied with their work, must find some personal intrinsic value in it.

The following is a list of personal values that many people have identified as being important to them in their careers. To begin exploring your own personal work values, rate each value listed with the following scale and add other values you consider essential to your list.

	1 - Things I value VERY MUCH   

2 - Things I VALUE  

3 - Things I DON'T VALUE very much

	 
	Help Society
	Do something which contributes to improving the world we live in

	 
	Help Others
	Be directly included in helping other people, either individually or in small groups

	 
	Public Contact
	Have a lot of day-to-day contact with the public

	 
	Work with Others
	Work as a team member toward common goals

	 
	Work Alone
	Do projects by myself, with limited contact with others

	 
	Competition
	Engage in activities which pit my abilities against others

	 
	Make Decisions
	Have the power to decide courses of action and policies

	 
	Work Under Pressure
	Work in situations where time pressure is prevalent

	 
	Influence People
	Be in a position to influence the attitudes or opinions of other people

	 
	Knowledge
	Engage in the pursuit of knowledge and understanding

	 
	Work Mastery
	Become an expert in whatever work I do

	 
	Artistic Creativity
	Engage in creative artistic expression

	 
	 General Creativity
	Have the opportunity to create new programs, materials, or organizational structures

	 
	Aesthetics
	Participate in studying or appreciating the beauty of things, ideas. 

	  
	Supervision
	Have a job in which I am directly responsible for the work of others

	  
	Change and Variety
	Have work activities which frequently change

	  
	Precision Work
	Work in situations where attention to detail and accuracy are very important

	  
	Stability
	Have a work routine and job duties that are largely predictable

	  
	 Security
	Be assured of keeping my job and receiving satisfactory compensation

	  
	Recognition
	Be publicly recognized for the high quality of my work

	  
	Fast Pace
	Work in circumstances where work must be done rapidly

	  
	Excitement
	Experience a high degree of (or frequent) excitement in the course of my work

	  
	Adventure
	Have work duties which require frequent risk-taking

	  
	Financial Gain
	Have a high likelihood of achieving very great monetary rewards for my work

	  
	Physical Challenge
	Do activities that use my physical capabilities

	  
	Independence
	Be able to determine the nature of my work without significant direction from others

	  
	Moral Fulfillment
	Feel that my work contributes to a set of moral standards which I feel are very important

	  
	Community
	Live where I can participate in community affairs

	  
	Time Freedom
	Be able to work according to my own schedule


Add others that are important to you.

	MY 5 MOST ESSENTIAL VALUES

	1.

	2.

	3.

	4.

	5.


Activity 2.8

Personality Traits

Two of the most important factors to determine your happiness and success in a job are your personality and attitudes. Assess your feelings and actions in different situations, as they may be different, e.g., in a large group vs. one-on-one, in a fast-paced vs. slow-paced environment. You are unique, having different tolerance levels than others for chaos, detail, and risk-taking. 

Evaluate who you really are now, not the person you think you would like to be. Be honest when you judge your thoughts and feelings, your attitudes and behaviors. Put an x to show each personality trait and self-management skill that especially apply to you. Add to the list other traits describing yourself. Check with your friends. Do they see you as you see yourself?

	 
	able to concentrate
	 
	enthusiastic
	  
	 punctual

	 
	able to manage stress
	 
	friendly
	  
	quick

	 
	accurate
	 
	good-natured
	 
	quiet

	  
	adaptable
	  
	helpful
	  
	rational

	  
	adventurous
	  
	honest
	  
	realistic

	 
	aggressive
	  
	humorous
	  
	reflective

	  
	ambitious
	  
	imaginative
	  
	reliable

	  
	analytical
	  
	independent
	 
	reserved

	  
	assertive
	 
	intelligent
	 
	resourceful

	  
	attentive to detail
	 
	inventive
	 
	responsible

	 
	businesslike
	 
	kind
	 
	risk-taking

	 
	calm
	 
	likeable
	 
	self-confident

	 
	careful
	 
	logical
	 
	self-controlled

	 
	cautious
	 
	loyal
	 
	sensible

	 
	cheerful
	 
	mature
	 
	sensitive

	 
	clear-thinking
	 
	methodical
	 
	sincere

	  
	competent
	  
	meticulous
	 
	sociable

	 
	competitive
	 
	modest
	 
	stable

	 
	confident
	 
	motivated
	 
	supportive

	 
	conscientious
	 
	open-minded
	 
	tactful

	 
	conservative
	 
	optimistic
	 
	teachable

	  
	consistent
	 
	organized
	 
	tenacious

	 
	creative
	 
	outgoing
	 
	thorough

	 
	curious
	 
	patient
	 
	thoughtful

	 
	diplomatic
	 
	persevering
	 
	tough

	  
	discreet
	 
	persuasive
	 
	trusting

	 
	easy-going
	 
	poised
	 
	trustworthy

	 
	efficient
	 
	practical
	 
	understanding

	 
	emotional
	 
	precise
	 
	versatile

	 
	empathetic
	  
	progressive
	 
	witty


Choose what you would consider your top 3 personality and attitudinal strengths, and think of an example of a time when you successfully used each one.

	1. Personality Trait:

	Example: 

 

 

	2. Personality Trait:

	 Example: 

 

 

	 3. Personality Trait:

	Example: 

 

 


Activity 2.9  
Bridges – Career Explorer

Connect to the CareerSmarts site, www.careersmarts.com and choose the Bridges Career Explorer link.  Login and choose the Career Finder link to take the career interest inventory.   
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Make sure you print the results of your test for your career folder.

After taking this exam complete the table below by indicating your top three Interest Clusters and list three related occupations for each cluster.  

	Interest Cluster
	Related Occupations

	
	

	
	

	
	


2.10 What is Your True Color?

Record below the color that best describes your personality.  Indicate the personality traits that desribe you the best.

	Color (Blue, Orange, Green, Gold)
	Personality Traits

	
	


2.11 What Do You Like to Do?

Good decisions about the future start with getting to know yourself.  Important clues to what kind of career would suit you best can be: your hobbies; the subjects you like best in school; your favorite books, magazines and TV programs; and what you do in your spare time. 

Another important clue is how you prefer to do things. Are you innovative - do you prefer to create new things? Are you directive - would you rather lead than follow? Are you objective, a "hands-on" person? Are you methodical, preferring to take things one-step at a time? Or are you social, a "people" person?
Record the type of person you believe you are after reading the material on the website.

Directive - (D); Innovative - (I); Methodical - (M); Objective - (O); or Social - (S).
	I am:

	
	
	
	

	
	Because I like to:
	I see myself as:
	I may be successful as a:


ACTIVITY 2.12  Enneagram Personality Types
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The Challenger 8 1 The Reformer
The Enthusiast 7 2 The Helper
The Loyalist 6 3 The Achiever

The Investigator 5 4 The Individualist




After analyzing the above personality types on the website, I believe 

	I am:
	The words that best describe me are:




Activity 2.13  
Linking Assessment Tests 

                                    and Career Majors

Examine the following worksheets.  Record your results of all the self-assessment tests you have taken by placing a check in the appropriate boxes.  Circle one or two specific industries you are interested in exploring.
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Career Majors:  Agriculture/natural resources, Engineering/Industrial Technology, Health, Arts/Communications/Humanities, Human Services, Business/Marketing/Finance

CAREER SATISFACTION FOR SECTION 2:

Evaluate the effort you have extended for this unit:
1 = Strongly disagree.
2 = Disagree.
3 = Agree
4 = Strongly agree

	Career Activity
	1
	2
	3
	4

	I understand my interests and can apply them to appropriate career fields.


	
	
	
	

	I understand my personality traits and can apply them to appropriate career fields.


	
	
	
	

	I understand my values and can apply them to appropriate career fields.


	
	
	
	

	I can link all the results of my self-assessment tests to an appropriate career field.


	
	
	
	


Update your Career Plan Template after completing all these activities.
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